RESOLUTION NO. 2024-05

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE HIDDEN
VALLEY LAKE COMMUNITY SERVICES DISTRICT APPROVING A
NEW DISTRICT WORKPLACE VIOLENCE PREVENTION PLAN
UNDER SENATE BILL NO. 553

WHEREAS, the Hidden Valley Lake Community Services District (herein referred to as
District) is a local government agency formed and operating in accordance with Section §61000
et seq. of the California Government Code; and

WHEREAS, on September 20, 2023, Governor Newsom signed Senate Bill No. 553 (“SB 553”)
into law, which requires certain California employers to take steps to prevent and respond to
workplace violence; and

WHEREAS, notably, SB 553 added Section 6401.9 to the California Labor Code, which,
effective July 1, 2024, requires covered employers to adopt a comprehensive workplace violence
prevention plan; and

NOW THEREFORE BE IT RESOLVED THAT THE BOARD OF DIRECTORS OF THE
HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT DOES HEREBY adopt
Resolution 2024-07 approving a New District Workplace Violence Prevention Plan Under
Senate Bill No. 553 as follows:

e The names or job titles of the individuals responsible for implementing and maintaining the
workplace violence prevention plan.

e Procedures to obtain the active involvement of employees in developing, implementing,
and reviewing the workplace violence prevention plan, including their participation in
identifying, evaluating, and correcting workplace violence hazards, designing and
implementing training, and reporting and investigating workplace violence incidents.

e Methods the employer will use to coordinate the implementation of the workplace violation
prevention plan among employees in the same facility or department.

o Procedures for the employer to respond to workplace violence and to prohibit retaliation
against employees who make reports of workplace violence.

e Procedures for ensuring compliance with the workplace violence prevention plan.

e Procedures for communicating with employees regarding workplace violence matters.

e Procedures for developing and providing training on the employer’s workplace violence
prevention plan.

e Assessment procedures to identify and evaluate workplace violence hazards.

e Procedures for correcting workplace violence hazards in a timely manner.

e Procedures for post-incident response and investigation.



This Resolution shall be effective immediately upon adoption and shall remain in effect until
such time as modified, repealed, or superseded by further resolution of the Board.

Adopted the 18" day of June 2024.

By: /\_//S "’/’ o~

Sean Millerick, President
Board of Directors

ATTEST:

I, DENNIS WHITE, Secretary of the Board of the Hidden Valley Lake Community Services
District, hereby certify that the foregoing Resolution was duly and regularly adopted by the Board
of Directors of the Hidden Valley Lake Community Services District, Lake County, California, at
a meeting thereof held on the 18™ day of June 2024, by the following Roll Call Vote:

AYES: Director Millerick, Freeman, Graves, Lieberman, Metclaf
NOES:

ABSTAIN:

ABSENT:

" O

Dennis White, General Manager
Secretary of the Board
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